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THIS AGREEMENT made and entered into this 1st day of January, 2006, by and between the 
Town of Genesee, hereinafter referred to as "Employer", party of the first part and 
TEAMSTERS LOCAL UNION #264, Jamestown and Olean, New York and vicinity, affiliated 
with the INTERNATIONAL BROTHERHOOD OF TEAMSTERS, hereinafter referred to as 
"Union", party of the second part. 
ARTICLE 1
 
RECOGNITION
 
The Employer recognizes the Union as the exclusive representative of the Town of Genesee work 
classifications covered by this Agreement for the purpose of collective bargaining. 
ARTICLE 2
 
CHECKOFF AUTHORIZATION
 
The Employer agrees to make membership dues and other deductions when properly authorized 
by the employee. The Employer shall remit the deductions to the Union not later than the last day 
of the month in which deductions were made. 
ARTICLE 3
 
AGENCY SHOP
 
All employees shall, as a condition of continued employment, pay to the Union, the employee's 
exclusive bargaining representative, an amount of money equal to that paid by other employees in 
the bargaining unit who are members of the Union, which shall be limited to an amount of money 
equal to the Union's regular and usual initiation fees and its regular and usual dues. For present 
employees, such payments shall commence thirty-one (31) days following the effective date or on 
the date of execution of this Agreement, whichever is the later; and for new employees, the 
payment shall start thirty-one (31) days following the date of employment. 
ARTICLE 4
 
INSPECTION PRIVILEGES
 
The Business Agents of the Union shall have access to the Employer's establishment during 
working hours for the purpose of adjusting disputes, investigating working conditions, collection of 
initiation fees and ascertaining that the Agreement is being adhered to; providing however, that 
there is no interruption of the Employer's working schedule. 
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ARTICLE 5
 
BULLETIN BOARD
 
The Employer agrees to provide a bulletin board and to permit the Union to post notices and other 
material pertaining to the official business of the Union. 
ARTICLE 6
 
SENIORITY
 
1.	 The principle of seniority shall prevail at all times. In case of layoff due to lack of work, 
employees shall be laid off in reverse order of seniority, providing the senior employee is 
qualified. 
2.	 All new employees shall be subject to a ninety (90) day probationary period, at the end of 
which period the employee shall either be terminated or become a permanent employee. A 
permanent employee shall be placed on the regular seniority list effective as of the first day of 
employment. 
3.	 The Employer shall furnish the Union a seniority list, upon the request of the Union, not more 
than once every calendar year. 
4.	 The rehiring procedure shall be the reverse of the layoff procedure. When work increases, 
employees laid off shall be notified to report for work in the order of seniority. 
5.	 An employee who has been laid off shall be given at least seventy-two (72) hours to report to 
the job when he is called back to work without loss of benefits or rights. In the event the 
employee fails to report within the times specified, he shall lose all benefits and rights he might 
have with the Employer and a new employee may be hired. 
6.	 If a laid off employee has not been re-employed within a period of fourteen (14) months from 
the date of layoff, he shall lose all seniority rights. 
7.	 Leadman will be appointed by Highway Superintendent, and such appointment shall be of an 
existing qualified employee. If more than one employee ;s qualified for the leadman position, 
seniority shall be the deciding factor. The appointment shall be submitted to the Town Board 
for final approval. 
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ARTICLE 7
 
JOB STEWARD
 
1.	 The Employer recognizes the right of the Union to designate a Steward. 
2.	 The authority of the Steward so designated by the Union shall be limited to, and shall not 
exceed the following duties and activities: 
(a)	 The investigation and presentation of grievance in accordance with the provisions of 
Article 8 of this Agreement. 
(b)	 The transmission of such messages and information which shall originate with, and 
are authorized by the Union, provided such messages and information 
1.	 have been reduced to writing, or 
2.	 if not reduced to writing, are of a routine nature do not involve refusal to perform 
work assignments. 
3.	 The Employer, in so recognizing such limitations, shall have the authority to impose proper 
discipline, including discharge, in the event the job steward or his designated alternate has 
taken unauthorized strike action, slowdown or work stoppage in violation of this Agreement. 
4.	 A "superintendent" shall be defined as any person who has the right to hire and/or discharge, 
promote, suspend or effectively direct the work force of the Employer. 
5.	 TOWN BOARD: The Town Board shall be served by elected or appointed officials designated 
by the Town Board, with the authority to act in behalf of the Town Board, to resolve problems 
arising during the term of this Agreement. 
The Union will deal with the elected or appointed officials as designated by the Town Board during 
the term of this Agreement. 
ARTICLE 8
 
GRIEVANCE PROCEDURE
 
1.	 Any dispute arising concerning the interpretation or application of the terms of this Agreement 
or the rights claimed to exist thereunder, shall be processed in accordance with the provisions 
of this Article. Every employee, or the Employer, shall have the right to present his unresolved 
dispute free from interference, coercion, restraint, discrimination, or reprisal, and shall have the 
right to be represented by the Steward at all stages of the grievance procedure. 
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2.	 The employee shall present the basis for his dispute to his Union Steward, who shall advise 
him of his rights and assist him and his foreman in reaching an amicable solution. The 
employee and/or the Steward shall present the grievance to his immediate superintendent on 
an oral and informal basis. Such presentation shall be made no later than the third work day 
following the day the employee becomes aware of such grievance. The immediate 
superintendent shall, within five (5) days, to such extent as he may deem appropriate, consult 
with his superiors. If the grievance is satisfactorily resolved, the superintendent, by written 
memorandum, shall promptly notify his superiors of such settlement and no further action on 
the part of the employee will be taken. No grievance will be processed after thirty (30) days. 
3.	 If such grievance is not satisfactorily resolved, the aggrieved employee and/or his Union 
Steward may request a review and determination of his grievance by officials of the Town with 
authority to resolve said grievance. In such case the aggrieved employee and his immediate 
superintendent shall, independently submit to their superiors a written statement, setting forth 
the specific nature of the grievance and the remedial action desired. Such statement shall be 
presented by mail or personal delivery within three (3) work days of employee notification of 
the conclusion under Section 2 of this Article. Thereupon, Town Officials shall, at the request 
of the immediate superintendent, hold an informal hearing within five (5) work days, at which 
time the employee and his Union Steward may appear and present oral and written 
statements or arguments. A decision shall bemailedtotheemployeeandhisSteward.by 
certified mail, within five (5) work days of conclusion of the hearings. Such mailing shall 
constitute the termination of proceedings under this section. 
4.	 ARBITRATION: If any grievance or dispute cannot be satisfactorily settled, either party may 
submit the matter to arbitration, utilizing the arbitration services of the Public Employment 
Relations Board. The decision of the arbitrator shall be final and binding upon all parties. In 
the event the losing party fails to abide by the Arbitrator's decision or either party refuses to 
submit to his jurisdiction, the other party shall have the right to immediately take all legal 
recourse. 
5.	 The cost of the services of the arbitrator shall be borne equally by the Employer and the 
Union. If any stenographic record is kept of the arbitration hearing, the party requesting the 
record shall be responsible for any cost involved. 
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ARTICLE 9
 
DISCHARGE AND DISCIPLINARY ACTION
 
1.	 The Employer shall have the right to discharge or discipline any employee for just cause. Just 
cause shall be determined as: 
a) proven theft; 
b)	 unauthorized use of Employer's vehicles; 
c) refusal to obey Highway Superintendent's orders; 
d) consumption of alcoholic beverages and/or use of narcotics which has an adverse 
effect on the work ability of the employee. 
Just cause shall not be limited to (a), (b), (c) and (d) above, and shall be determined by the 
severity of the infraction. 
It is also understood that refusal by an employee to follow established safety rules and 
regulations, as well as other reasonable rules and regulations that are established prior to the time 
they are put into effect, shall be considered subject to disciplinary action. 
Any employee protesting such action must do so within five (5) days after the occurrence of such 
action in order for the matter to be subject to the Grievance procedure. For clarification purposes, 
the Employer agrees to a progressive disciplinary action procedure, whereby the first offense will 
result in a verbal warning; the second offense will result in a written warning; and further offenses 
will result in more severe disciplinary action. A Steward shall be present when disciplinary action 
is taken. Receipt of written warnings will be acknowledged by the employee through his 
signature. Acceptance of a written warning does not substantiate the employee's guilt. The 
warning letter will state that further disciplinary action shall remain the rights of management in 
excess of warning, such as discharge for just cause. Warnings will not be required for those 
infraction of a severe nature where discharge for just cause is warranted. Time limit on former 
warning notices shall be twelve (12) months. Written warnings shall be provided the Steward and 
Local Union within three (3) days of the issuance. 
The Steward shall not be discharged unless immediate notification is given the Local Union. 
2.	 Any employee discharged must be paid in full for all wages owed him by the Employer, 
including earned vacation pay, if any, not later than the next regular payday for the payroll 
involved. 
3.	 A discharge or suspended employee must advise the Union in writing within two (2) working 
days after receiving notification of such action against him, of his desire to appeal the 
discharge or suspension. Notice of appeal 'from discharge or suspension must be made to the 
Employer in writing within three (3) days from the date of discharge or suspension. 
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4.	 Should it be proven that an injustice has been done a discharged or suspended employee, he 
shall be fully reinstated in his position and compensated at his usual rate of pay for lost work 
opportunity. If the Union and the Employer are unable to agree as to the settlement of the 
case, then it may be referred to the grievance procedure as set forth in this Agreement. 
ARTICLE 10
 
EXAMINATION
 
Any expense for physical, mental or other examination required by the Employer shall be paid by 
the Employer, inclusive of tetanus shots. 
ARTICLE 11
 
LEGISLATIVE ACTION
 
It is agreed by and between the parties that any provisions of this Agreement requiring legislative 
action to permit its implementation by amendment of law or by providing the additional fund 
thereof, shall not become effective until the appropriate legislative body has given approval. 
ARTICLE 12
 
NON-DISCRIMINATION
 
1.	 The Employer and the Union agree not to discriminate against any individual with respect to 
hiring, compensation, terms or conditions of employment because of such individual's race, 
color, religion, sex, sexual orientation, marital status, national origin, age, or disabilities set 
forth in the Americans with Disabilities Act nor will they limit, segregate or classify employees 
in any way to deprive any individual of employment opportunities because of race, color, 
religion, sex, sexual orientation, marital status, national origin, age or disabilities set forth in the 
Americans with Disabilities Act. 
2.	 The Employer and the Union agree that there will not be any discrimination by the Employer or 
the Union against any employee because of his or her membership in the Union or because of 
any employee's lawful activity and/or support of the Union. 
ARTICLE 13
 
DECLARATION OF NO-STRIKE POLICY
 
In consideration of recognition by the Employer of the Union as the sole and exclusive bargaining 
representative of the employees, the Union does hereby agrees there shall be no strike during the 
term of this Agreement. Neither shall the Towll of Genesee or any of its officials lock their 
employees out. This Article shall be SUbject to the provisions of P.E.R.B. and the Taylor Law, 
Section 10-17, 1/81 edition. 
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ARTICLE 14
 
RESOLUTION OF DEADLOCKS IN COLLECTIVE NEGOTIATIONS
 
1.	 The parties agree to conduct meetings for the purposes of collective bargaining during the 
period of one hundred and eighty (180) days prior to any fiscal bUdget year for the purpose of 
attempting to mutually agree upon amendments to this Agreement, which shall be reduced to 
writing by the parties. 
2.	 The parties hereby agree that an impasse in such negotiations shall be identified by mutual
 
consent and also be reduced to writing by the parties.
 
3.	 In the,event of an impasse, the parties agree to submit the unresolved issues to the Public
 
Employees Relations Board for mediation and/or binding arbitration.
 
ARTICLE 15
 
DEFECTIVE EQUIPMENT
 
The Employer shall not require employees to take out on the street or highways any vehicle that is 
not in safe operating condition or equipped with the safety appliances prescribed by law. It shall 
not be a violation of the Agreement where employees refuse to operate such equipment or to 
work under hazardous conditions, unless such refusal is unjustified. All equipment which is 
refused because it is not mechanically sound or properly equipped shall be appropriately tagged 
and reported to their immediate superintendent so that it cannot be used by other drivers until the 
Maintenance Department has adjusted the complaint. The employee shall notify his immediate 
superintendent of any known defective equipment as soon as such defect becomes known to the 
employee. 
ARTICLE 16
 
SAVINGS AND SEPARABILITY CLAUSE
 
If any Article or Section of this Agreement or any Riders thereto should be held invalid by 
operation of law or by tribunal of competent jurisdiction, or if compliance with or enforcement of 
any Article or Section should be restrained by such tribunal pending a final determination as to its 
validity, the remainder of this Agreement and of any Rider thereto, or the application of such 
Article or Section to persons or circumstances other than those to which it has been held invalid, 
or to which compliance with or enforcement of has been restrained, shall not be affected thereby. 
In the event any Article or Section is held invalid, or enforcement of or compliance with any has 
been restrained, the parties hereto shall enter into immediate collective bargaining negotiations, 
upon the request of the Union, for the purpose of arriving at a mutually satisfactory replacement 
for such Article or Section during the period of invalidity or restraint. 
The application of this Savings and Separability Clause shall be on behalf of both parties, the 
Employer and the Union. 
7 
ARTICLE 17
 
HOLIDAYS
 
1.	 The following paid holidays shall be observed by the Highway Department: 
a) New Year's Day
 
b) Memorial Day
 
c) Fourth of July
 
d) Labor Day
 
e) Thanksgiving Day
 
f) Veteran's Day
 
g) Christmas Day
 
Effective 7/1/83, there shall be an additional floating holiday for each employee. 
Effective 7/1/84, there shall be an additional floating holiday for each employee. 
No more than one (1) employee shall be off work on a floating holiday on any given day. 
If any holiday falls on a Saturday, the holiday shall be observed the Friday preceding. Any holiday 
which falls on Sunday, the following Monday shall be observed as the holiday. 
2.	 If any of the above specified holidays fall when an employee is on vacation, such time shall not 
be charged against the employee's vacation time. Employees shall receive an extra day off for 
any holiday falling during a vacation week, providing it is taken the day prior to, or the day 
following the scheduled vacation. 
3.	 Employees eligible for holiday pay who are scheduled to work on the holiday shall receive, in 
addition to holiday pay, time and one-half (1-1/2) for hours worked, with a minimum of two (2) 
hours. 
4.	 The employee must have worked his last scheduled work day preceding and his first 
scheduled work day succeeding the holiday, unless absent because of an industrial accident 
for which the employee receives Workmen's Compensation. Employees who have been 
requested to work and do not report for work on the holiday are not eligible for holiday pay. 
Laid off and furloughed employees shall not be eligible for holiday pay. 
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ARTICLE 18
 
VACATIONS
 
1.	 All permanent employees who have been in the continuous employ of the Employer for a 
period of one (1) year shall receive one (1) week's vacation pay at the regular weekly rate for 
forty (40) hours. 
2.	 All permanent employees who have been in the continuous employ of the Employer for a 
period of three (3) years shall receive two (2) weeks' vacation pay at the regular weekly rate for 
forty (40) hours. 
3.	 All permanent employees who have been in the continuous employ of the Employer for a 
period of ten (10) years shall receive three (3) weeks' vacation pay at the regular weekly rate 
for forty (40) hours. 
4.	 All permanent employees who have been in the continuous employ of the Employer for a 
period of twenty (20) years or more shall receive four (4) weeks' vacation pay at the regular 
weekly rate for forty (40) hours. 
5.	 Any employee entitled to vacation leave shall be paid for his accumulated vacation time upon 
termination of employment, provided that he has given one (1) week's notice of his intention to 
terminate his employment. 
6.	 Vacation Year for New Employees: First year will be from date of hire until anniversary date 
before any vacation will be granted. 
7.	 After an employee has been employed for one year, date of hire to anniversary date of hire, 
vacation eligibility will be determined on a January 1-to-December 31 basis. Any employee 
who reports for work as scheduled shall be entitled to vacation benefits based on the previous 
year of accrued benefits. 
Example: Employees hired June 6, 1978: As of June 6, 1981, said 
employee would be entitled to a total of two (2) weeks paid vacation. 
First week of eligibility gained first week of work in 1981 - second 
week of eligibility gained as of June 6, 1981 .. 
.. 8.	 The Employer reserve the right to shut down the week of the Fourth of July, and employees 
will take one (1) week of their earned vacation. 
9 
ARTICLE 19
 
HEALTH AND WELFARE
 
1.	 Effective January 1, 1997, the Town agrees to sign the New York State Teamsters Health and 
Hospital Fund Participation Agreement and abide by the rules of that Fund. 
2.	 Effective January 1, 1997 and for the duration of this Agreement, the Town agrees to remit 
Health and Hospital contributions on all bargaining unit employees as outlined in the New York 
State Teamsters Health and Hospital Fund Participation Agreement. 
3.	 During the life of the agreement should the Teamsters Health &Hospital insurance decrease 
in cost, the Town of Genesee shall receive the full benefit including any refund of money 
already paid out. 
4.	 Effective 1/1/2006, the bargaining unit agrees to change from the Teamsters Supreme plan to 
the Teamsters Select Plan with all options at the highest level. Effective 1/1/2008, the 
Highway Employees will contribute three percent (3%) toward the cost of the Select Plan.' 
These deductions will be taken out under a 125 plan. 
ARTICLE 20 
PENSION 
The Employer agrees to institute a pension program for their employees January 1, 1982. 
ARTICLE 21
 
FUNERAL LEAVE
 
1.	 In the event of a death in the immediate family of the employee, the Employer shall pay the 
employee three (3) bereavement days to attend the funeral services, it being understood that 
immediate family means only father, mother, current father-in-law, current mother-in-law, wife, 
husband, children, stepchildren, brother, sister, grandparents, and grandchildren. 
2.	 The final day of funeral benefit shall be the day of the funeral. No employee shall pyramid 
earnings such as vacation, holidays, combining with funeral leave. 
ARTICLE 22
 
PAID SICK LEAVE BENEFIT
 
·.·.·.;7 1.	 The Employer shall provide for eight (8) days of paid sick leave per contract year; and permit 
accumulation of up to one hundred (100) days of unused sick leave per employee. 
2.	 An employee will not be required to produce a physician's certificate of illness or fitness to 
return to work, except that the Employer shall require such certificate if the absence is for three 
(3) or more days. 
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3.	 In the event the Employer has good reason to believe that an employee is no longer physically 
able to continue in his regular duties, the Employer may require a full physical examination by 
a physician selected by the Employer and at the Employer's expense. Should a disagreement 
arise between the Employer's physician and the employee's physician over the physical fitness 
of an employee to continue in his job duties, then a third physician, mutually agreed upon and 
selected by the two (2) physicians, shall make the final determination. The full cost of the third 
physician shall be divided equally between the employee and the Employer. 
4.	 At the time of retirement employees will be paid five (5) days of accumulated sick leave time at 
the then current rate of pay. 
ARTICLE 23
 
WAGES
 
CLASSIFICATION: 01/01/06 01/01/07 01/01/08 
Leadman $13.29 $13.82 $14.37 
Driver $13.19 $13.72 $14.27 
Mechanic $13.19 $13.72 $14.27 
Operator $13.19 $13.72 $14.27 
Laborer will be paid $3.50 above minimum . 
A newly hired employee shall receive fifty cents (50¢) less per hour from the above wage 
schedule for the first sixty (60) days of employment. 
ARTICLE 24
 
HOURS OF WORK
 
1.	 All employees shall be paid by the Employer twice each month (not including, however, such 
period that the Employer may have in effect for accounting purposes, which holdover period 
shall not in any event exceed one (1) week). 
~.	 The regular work week of employees under this Agreement shall be five (5) eight (8) hour 
days, Monday through Friday inclusive, for a regular forty (40) hour work week. All hours 
worked in excess of eight (8) hours per day or forty (40) hours per week shall be compensated 
for at the rate of one and one-half (1-1/2) times the hourly rate. There will also be a summer 
work week consisting of four (4) ten (10) hour days normally scheduled from time change to 
time change, which will be Monday through Thursday, for a regular forty hour work week. All 
hours worked in excess of ten (10) hours per day or forty (40) hours per week shall be 
compensated for at the rate of one and one-half (1 &Y2) times the hourly rate. 
3.	 The Employer must give all permanent employees being laid off, one (1) week advance notice, 
or one (1) week's pay. 
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NEW YORK STATE TEAMSTERS COUNCIL
 
HEALTH AND HOSPITAL FUND
 
BENEFIT SELECTION FORM
 
The Benefit Plan Options selected below are subject to the rules, regulations, and rates 
described in the Participation Agreement executed by the undersigned parties concurrent 
with the execution of this form. After the initial effective date, all subsequent rate 
changes are effective January Isl of each year during the tenn of the collective bargaining 
agreement. 
For period beginning ) I c> B 
SINGLE 2-PERSON FAMILY 
BENEFIT1YPE 
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"".--"---".. _-----.. 
TOTAL WEEKLYR41E o £;~, 5~3.q~ 
. I 
By signature below the parties signify their agreement to the Benefit Options selected. _...
----------'
Teamsters Local No. ;;. &;.y	 Employer Name: -r;wn [)F Ge(\e~ee..-
lJitJ2cJJ;ta~~,L~ 
Signature
 
Title J)~# .S UIJ U, Date 3--;)/ -0(;
 
v tl 
, Fund Administrator Date 
4.	 The normal scheduled working hours and starting times for the five (5) eight (8) hour days will 
be 6:00am to 2:30pm. The normal scheduled working hours and starting times for the four (4) 
ten (10) hour days will be 6:00am to 4:30pm. 
5.	 Employees ordered to work in excess of ten (10) hours per day, shall be paid a twenty (20) 
minute supper time break. 
6.	 Any employee recalled for worked after a regular work day or work week shall receive time 
and one-half (1-1/2) for additional work performed, but not less than two (2) hours. 
:'_ 7.	 Providing the individual employee has worked the scheduled hours in the previous week as 
referred to in Section 4 of this Article, prior to 12:00 Midnight Friday and 12:00 Midnight 
Saturday, the employee shall receive one and one-half (1-1/2) times the base hourly rate for 
all hours worked on Saturday and two (2) times the base hourly rate for all hours worked on 
Sunday. 
_.. ': 8.	 Any employee off of his own volition during the scheduled work week shall be paid at straight 
time rate for Saturday and/or Sunday, until the forty (40) hours of the scheduled work week 
have been fulfilled. 
ARTICLE 25
 
MISCELLANEOUS
 
1.	 There shall be a one-half (1/2) hour lunch period. 
2.	 The Employer shall furnish rain suits, hard hats, if required by law. The same will be paid for 
by the Employer. 
3.	 Employees will be paid the Federal Mileage Rate for attending school and seminars or 
meetings required by the Town, inform the Town of Genesee Highway Superintendent if using 
personal vehicle. Employees must use Town vehicle if available. 
4.	 All equipment and supplies will be furnished by a Union supplier whenever possible. 
5.	 It is agreed between the parties that bargaining unit employees shall perform the work as 
directed by supervision. Supervisory employees may perform work, providing the Employer 
has attempted to use the services of the bargaining unit employees. 
6.	 The Town shall pay for all required DOT physicals. 
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ARTICLE 26
 
UNIFORMS
 
1. The Employer will provide uniforms for all regular employees at no cost to the employee. 
2.	 It is agreed and understood that the use of uniforms shall be as stated herein: 
a)	 Uniforms will be worn to work every day. 
b) Uniforms may be worn in pUblic and to public gatherings such as picnics, fairs and 
other events. 
c)	 Uniforms will not be worn for work while off duty. 
d)	 The Town will provide up to $150 allowance upon receipt for steel-toed work boots 
per calendar year. 
ARTICLE 27
 
SUBCONTRACTING
 
For the purpose of preseNing work and job opportunities for the employees of the bargaining unit, 
the Employer agrees that, during the specified length of this contract, no work or seNices of the 
kind, nature or type covered by, presently performed, or hereafter assigned to employees covered 
under the collective bargaining unit will be subcontracted, transferred, leased, assigned or 
conveyed in whole or in part by the Employer to any non-unit employees unless otherwise 
provided in this Agreement. 
Nothing contained in this Article shall effect the Town's ability to subcontract should a bona fide 
emergency situation arise. 
The Union recognizes the Town's need to employ other services from time to time such as repairs 
of equipment, specialized road improvements, and/or specialized road work requiring specialized 
equipment which the Town does not own, lease or otherwise have access to. 
The Union will not object to SUbcontracting when it does not create a loss of hours or decrease the 
unit of any full time employees. During all times regular full time unit employees will be 
guaranteed a minimum of forty (40) hours per week. 
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ARTICLE 28
 
COMPENSATORY TIME
 
The TOWN OF GENESEE and TEAMSTERS LOCAL 264 agree to the following terms related to 
compensable time. 
1.	 Employees can bank the hours of overtime worked up to a maximum of one hundred-twenty 
(120) hours. 
2.	 Any hours in excess of one hundred-twenty (120) hours shall be paid. 
3.	 The purpose of banked hours shall be to take time off provided the Highway Superintendent
 
and the employee agree prior to time off.
 
4.	 Employees may request the number of hours banked in their behalf weekly. A running total 
will be kept by the Highway Superintendent in a ledger. Employees shall have access to the 
ledger when requested, but no more than weekly. 
5.	 Should an employee resign, qUit, be laid off, retire, die, or be terminated, he shall be paid all 
banked hours the following pay period. 
6.	 Either party may review the banked hour system and agree mutually on changes when 
necessary. 
ARTICLE 29
 
MANAGEMENT'S RIGHTS
 
The Employer retains the sole right to manage its business affairs and services and to direct the 
working force, including the right to decide the number and location of its business and service 
operations to be conducted and rendered and the methods, processes, and means used in 
operating its business and services, and the control of the bUildings, real estate, materials, parts, 
tools, machinery and all equipment which may be used in the operation of its business or in 
supplying its services; to assign and reassign work within a classification and to assign and 
reassign employees with a classification, providing and equal distribution of work is maintained; to 
determine when and to what extent the work required in operating its business and supplying its 
services to be performed by employees governed by this Agreement, to maintain order and 
efficiency in all its departments and operations (including the procedures set forth in the Civil 
Service Law and other laws of the State of New York and any other procedures concerning the 
conduct and employment of employees, to promote and determine the qualifications of 
employees, to determine and schedule its various departments and to determine its starting and 
quitting time and the number of hours to be worked subject only to such terms as set forth in other 
parts of this Agreement or provided by law. The Town also expressly reserves all rights and 
powers under the Civil Service Law and any other laws of the State of New York). 
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The above rights of the Employer are not all inclusive, but indicate the type of matters or rights 
which belong to and are inherent to the Employer, providing none of the aforementioned are in 
conflict with other terms of this Agreement. 
ARTICLE 30
 
DURATION OF AGREEMENT
 
This Agreement shall remain in full force and effect from January 1,2006 to December 31,2008. 
It shall be automatically renewed from year to year thereafter unless either party seNes written 
notice that it desires to modify or terminate this Agreement at least one hundred eighty (180) days 
prior to the termination date that it desires to modify this agreement. Such notice shall be 
provided by certified mail. 
FOR THE EMPLOYER: FOR THE UNION: 
TEAMSTERS LOCAL UNION #264 TOWN OF GENESE}) . 
affiliated with the International 
Brotherhood of Teamsters 
BY:~ f2 Ua(J 
Title: Title: J$v ~l a e..<;'S A5=en+­
Date: Date: L..J )1 )C) b-....:-.::'-t-~-+--------
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TENTATIVE AGREEMENT
 
BETWEEN
 
TOWN OF GENESEE
 
AND
 
TEAMSTERS LOCAL 264
 
Article 23: Wages
 
Classification: 01/01/06 01/01/07 01/01/08
 
Leadman $13.29 $13.82 $14.37
 
Driver $13.19 $13.72 $14.27
 
Same as above for Mechanic and Operator.
 
Article 24: Hours of Work.
 
Section 2 - Add - There will also be a summer work week consisting of four (4) ten (10)
 
hour days normally scheduled from time change to time change, which will be Monday
 
through Thursday, for a regular forty hour work week. All hours worked in excess often
 
(10) hours per day or forty (40) hours per week shall be compensated for at the rate of one
 
and one-half (1 'l2 ) times the hourly rate.
 
Section 4 - Change to read: The normal scheduled working hours and starting times for
 
the five (5) eight (8) hour days will be 6:00a.m to 2:30 p.m. The normal scheduled
 
working hours and starting times for the four (4) ten (10) hour days will be 6:00 a.m. to
 
4:30 p.m.
 
Section 5 - Change to read as follows: Employees ordered to work in excess often (10)
 
hours per day, shall be paid a twenty (20) minute supper time break.
 
Article 19: Health and Welfare
 
Add Section 4 to read as follows:
 
Effective 3/1/06, the bargaining unit agrees to change from the Teamsters Supreme plan
 
to the Teamsters Select Plan with all options at there highest level.
 
Effective 1/1/08, the Highway Employees will contribute three percent (3%) toward the
 
cost of the Select Plan. These deductions will be taken out under a 125 plan.
 
Teamsters Local 264 Town of Genesee
 
NEW YORK STATE TEAMSTERS COUNCIL
 
HEALTH AND HOSPITAL FUND
 
BENEFIT SELECTION FORM
 
The Benefit Plan Options selected below are subject to the rules, regulations, and rates 
described in the Participation Agreement executed by the undersigned parties concurrent 
with the execution of this form. After the initial effective date, all subsequent rate 
changes are effective January lSI of each year during the term of the collective bargaining 
agreement. I J 
For period beginning '3 t { ~ ~ 
WEEKLYRAlE:BENEFITIa~~~~~~~~ 
i:-:;'~rf:;~~ :-~~ ~~~: ~,-~~~:7,::~ ~~:--7:'~'-::-:~~~~~~-J-~ 
i~~:;:~>:'r:'. ,'..;.:~ :,;.~.:;i:~,;,", );;~~r",.' :<: ·;·;:;·~,,:;:.,e.'"·{~ 
ii.~,~~!-j.-:-~~t..r,--.l.J~ ..t:'.;.~. !\'a.,;1-~i..:..t :..~~ ::~dY:~~Oti~C ..~.c;:Mi..,u .. ~~~" .-"~~""'j1.)r~../~~J..~~3- ...~,t 
SINGLE ~PERSON FAMILY 
MEDICAL&RX 
PLAN REQUIRED 
3,003.0 cJ 
3·Yo 
.5 :'.'10 i1l.l.D 
.So •L.J 0 
.cD 3./pD 
y. '1 b l-i./ D 
DENTAL­
OPTIONAL 
DI ABIl11Y­
OPTIONAL 
DFAlWAIlSill­
OPTIONAL 
VISI iN­
OPT10NAL 
LEGAL­
OPTIONAL 
TOTAL WEEKLYRAIE 1£.2-0 
By signature below the parties signify their agreement to the Benefit Options selected.
 
Teamsters Local No, 2 tpLf Employer Name: "--own oP Ge~e
 
1)/z(CA6..-Lq;;c:2((.e!~'1 
Signature 
TitleBl1510e.>S Aqeo± Date~ Title 12.e.p S\.Jp ;/. Date '3-11 -0 tP 
Approved by, , Fund Administrator Date 
~---~~-----
-------------
NEW YORK STATE TEAMSTERS COUNCIL
 
HEALTH AND HOSPITAL FUND
 
BENEFIT SELECTION FORM
 
The Benefit Plan Options selected below are subject to the rules, regulations, and rates 
described in the Participation Agreement executed by the undersigned parties concurrent 
with the execution of this form. After the initial effective date, an subsequent rate 
changes are effective January 151 of each year during the term of the collective bargaining 
agreement. 
For period beginning 
J I vI 
BENEFIT1YPE WEEKLYRAlEBENEFIT ON OR 
OPTION SELECJED 
SINGLE 2-PERSON FAMlLY 
i~ r~~'r,' ...•. ;.;:,:~~~~~~~r.'";iFIJ;;q~ 
~~~).¥~o!n~..c:..>.-~·l'1.JQ.o1 ~~.t.5...If~::;~~oIj. .. .:::!~'J,iU",v,,:"~_··""S~~~~,\~\i,'l.\,::,J 
MEDICAL&RX 
PLAN REQUIRED 
ELEC+ 
DENTAL­
OPTIONAL 
';;;5.. 30 
VISION ­
OPTIONAL 5, ,,0 
DISABllJTY ­
OPTIONAL 
DEATIIIAruill­
OPTIONAL 3,00,00 
lEGAL­
OPTIONAL 3.45"e.~. 
\ . I;~' ,TOTAL WEEKLYRATE 
By signature below the parties signify their agreement to tht?, ;Bepefit Options selecte,d. ({ . i . 
\ \~.>t . ~:~.~;; <,-,-,' [\ lJ' "',,: I" " 
Teamsters Local No. d.. 04" '\)' EIllployer Name: 16;; (\ of"GE'f'esee, 
?:w~~fLILg
Signatur 
Title lSus,oe$s A~e \"\-r Date 3-k1J/){, Title n t.:;1 SUl \I. Date 3-·elf -0 (; 
I 
Approved by, , Fund Administrator Date 
THE NEW YORK STATE TEAMSTERS COUNCIL HEALTH AND HOSPITAL FUND
 
MUNICIPAL EMPLOYER PARTICIPATION AGREEMENT
 
. (a)	 This Participation Agreement, executed by the undersigned Teamsters Local Union (hereinafter "Union") and 
Employer, is the basis for participation in the New York State Teamsters Council Health and Hospital Fund 
(h.ereinafter "Fund"). The Employer, its participating employees, and the Union, as a condition of participation 
in this Fund, are bound by all of the rules and regulations of the Fund now and/or hereafter adopted. 
(b)	 The Employer and Union understand and agree that the Fund contributions shall be made, as set forth herein, 
on all employees doing bargaining and/or non bargaining unit work as described below, except as is otherwise 
provided herein. No agreement between the Employer and the Union shall alter this rule or any other rule or 
provision o(this Participation Agreement: 
(c)	 The Employer agrees to contribute as follows: 
Covered Group of Employees (Define) Mbl("vCl Y/ r1 eo'SI J..e4r1Mell / fV!eth a "(1 ic,.f/ 1-qb6rer.5. 
Date	 Rate 
Effective 3) 'I.o/' ;? ££ A +±al-bedI 
Contribution rates are effective 
each January subsequent to the 
Effective -Lj I 1.f2 7 SEE- A- +l-At. he e.t? 
Effective ~ I j C;s c... q;;: A * Po c.h.d 
Effective _ initial date of the agreement 
Effective _ 
"....\' -c 1S 
• \"{,I "\[\-_Select one in each category below: /	 l./ "] 
../ 
(i)	 Covered Employees: r)[ Bargaining o Non-Bargaining 
(li)	 Rates: ~ Component Rates - with Addendum/Selection Form 0 Composite Rate - see above 
(iii)	 Benefits: ¢' Highest Option - All benefits 0 Alternate Benefit Plans - Per attached selection form 
(d)	 All such payments to be made to the Fund are to be received by the Fund office on or before the tenth (10) 
day of the month preceding the month in which benefits are to be provided, except when otherwise agreed by 
the Fund. 
Benefits shall be effective the fIrst day of the month for which contributions are required to be made for 
employees covered under this Participation Agreement. Benefits shall terminate on the last day of the month ­
in which contributions are required and paid. 
Failure on the part of the Employer to timely contribute on any of its employees as specified herein shall make the 
liable for all employee benefit claims which are incurred during the period of delinquency, damages, 
Jrsement to the Fund for the Fund's attorneys' fees, auditors' fees, court costs, disbursements and expenses 
I 
incu~eeiby the Fund in recovering the above. In addition, the Employer must pay all arrears due the Fund together with 
liqEidated damages in the sum of ten percent (10%) of the delinquent a..rnount. The late payment of any delinquency by 
the E~ployer shall not in any way relieve it from the obligations set forth above. In addition, when the Employer is 
'ifie--din writing by the Fund that it is delinquent, the employer must immediately reimburse the delinquent amount 
Lv (he .:Fund. After said reimbursement, the employer may appeal the Fund's decision to the Board of Trustees, whose 
decision shall be [mal and binding. In the event of failure of the Employer to comply with' any of the rules of the Fund, 
the EIrlployer and all its participating employees, at the Fund's sole discretion, shall cease to participate in the Fund, and 
the EIrlployer shall be responsible for all the benefits and all other charges specified herein. 
3. The Fund may, at any time, audit the payroll records of any and all employees of the Employer at a time mutually 
agreed upon at no extra charge to the Employer. In the event it is found that the Employer has not fully complied with 
the FUIld rules and/or provisions of this Participation Agreement, the Employer shall pay the full cost of the audit that 
has been performed by the Fund. In addition, the Employer shall be responsible as set forth in this Participation 
Agreement and in accordance with the Fund's current Collections Policy. 
4. The Fund shall be open to participation by any group of members belonging to a participating Local Union that fully 
complies with all rules and regulations of the Fund. In addition, the Employer may contribute to the Fund for employees 
working outside the jurisdiction of the Collective Bargaining Agreement in the amount indicated above. However, if 
these employees are included, the Employer agrees to make contributions on all employees in this category subject to the 
same conditions and on the same basis as is provided in this Participation Agreement, and the Employer also agrees to 
continue to make contributions on all these employees for as long as there shall be a Collective Bargaining Agreement 
or Agreements between the Employer and the Union, subject to any and all rules and regulations or decisions covering 
this group that are issued by the Fund. The employer must request in writing and receive written approval from the Fund 
in order to have these non-covered employees included. Such request must specifically define the category or categories 
involved. 
:>. '=)hould any of the provisions of this Participation Agreement be declared to be in violation of any State or Federal 
statute or regulation, such declaration shall in no way impair the effectiveness or continuity of the rest of the provisions 
of this Participation Agreement and such provisions are hereby expressly declared to be saved from such illegality. 
6. Payments to the Fund must be made by the Employer for all compensable vacation and holiday time up to a maximum
 
of one full calendar year.
 
7. The Employer agreeS to furnish such infonnation as may be necessary to enable the Fund to carry out its duties. 
8. When an employee who is absent because of a non-occupational or occupational illness, injury or disease, or leave of 
absence, has notified the Employer of such absence, the Employer shall continue to make the required contributions for 
a period of__ months. 4 W~I1'> DISABi II'TIt - 5' £.. L.0 tEt-<'b t'.DM.PeflSiH,"O(\ 
9. All actions and proceedings commenced or initiated by any claimant, applicant, employee, participant, the Union or 
the Employer, or their agents, successors or assigns, against the Fund, the Trustees thereof or any employee, service 
provider, representative or agent thereof, and all actions and proceedings commenced by said Trustees against any 
claimant, applicant, employee, participant, the Local Union or the Employer pertaining to the Fund in any manner, shall 
be brought in the appropriate court in the County of Onondaga, New Yark or other applicable tribunal located therein 
except where otherwise provided herein. In regard to federal district court actions, all such actions shall be commenced 
and heard in the United States District Court for the Northern District of New Yark. It is specifically agreed that any 
action or proceeding commenced or initiated in any other jurisdiction or venue shall be transferred to the appropriate court 
o bunal specified herein. 
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10: Tl--..ls Participation A.greement shall become effective as of the date of execution hereof a...T1d the payments above 
provided shall be payable from and after ~ J I I0 ro and expire on J:iJ../3/ /08 . TIlls Participation 
I 
. "-eement shall continue in full force and effect for the same term as the Collective Bargaining Agreement. Upon 
t.-...t>iration, unless a new Participation Agreement is signed and submitted to the Fund, the terms and conditions of this 
Participation Agreement shall continue in effect. In that event, the employer shall pay the contribution rate in effect on 
January 1st of each calendar year. If the employer fails to comply with the above reqUirements, the Fund may terminate 
the employer's participation and take legal action against the employer for all amounts due the Fund. 
Effective Date of COll~tiveBargaining Agreement: _----1-1+-1-LJ+/~()::':Jt.I.e- . Expiration Date of Collective Bargaining 
...... I • 7Agreement: ~I 3> 08 . 
11. This Participation Agreement represents the entire agreement and understanding of the parties and supersedes all 
prior or contemporaneous agreements or understandings, whether oral or written. As such, this Participation Agreement 
may not be modified except by a writing signed by all parties. 
The parties hereto have caused this Participation Agreement to be executed on the date shown by each of their signatures 
below. Note: If any additional terms and conditions have been mutually agreed upon which affect this Participation 
Agreement, use the Addendum page on the reverse sidy. 
~/p"'_______lLf ENlPLOYER:LOCAL UNION #:_---'a~· _ "10 L.U n 0+ C, e'{"\es Q e 
ADDRESS: ---=3~5_t~c.rc..L(:...:....'O--,-(----"D'-=-'-,--"llJ--",t=:-~. -- ADDRESS: ~. o. <!SoY '-10 
Ch-ecl"S+Ov1<lJ4) ",.y. I q-C?--~7 J.- I HIe Geo.e".ee ) L\J. y. J 4 7sq 
SIGNATURE: :iS~ I?..l~ SIGNATURE: 2nc~~#(.c'IL.~'1 
PRINT NAME: 1S Cud Ie 't R. 11 a..c..j , PRINT NAME: VV'I cJ,\. a It:. I fIJI.) /ktd cA.. 
PRINT TITLE: :6U$\ De: C A 'Ie (\ + PRINT TITLE: J2 'e-l Sup 1/ ' 
DATE: 3/2=1 {c-==-D-=Io ~~__ DATE: 3 -~ 1- (') <p I 
r 
NEW YORK STATE TEAMSTERS COUNCIL HEALTH AND HOSPITAL FUND 
3 NORTHERN CONCOURSE, SYRACUSE, NY 13212 
MAILING ADDRESS: P.o. BOX 4928, SYRACUSE, NY 13221-4928 . 
SIGNATURE: _ DATE: ~ _ 
EXECUTIVE ADMINISTRATOR 
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